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ARTICLE I - PREAMBLE 
This agreement made and entered into this/ day of j ^ * * * / ^e>0S/ by and between the 
Board of Education, West Hempstead Union Free School District (hereinafter 
referred to as the "Board"), United Public Service Employees Union, Local 424, 
(hereinafter referred to as the "Union"). 
ARTICLE II - RECOGNITION 
The Board recognizes the Union as the exclusive representative for all full and part-
time cleaners, custodians, cleaner attendants, groundskeepers, motor equipment 
operators, head custodians, supervising groundskeepers, and maintainers employed 
by the Board. 
ARTICLE HI - DEDUCTIONS 
1. The Board agrees to deduct from the salaries of employees covered by the 
agreement, the amount of Union dues as authorized by individual employees and to 
transmit the monies promptly to the Union. Upon such transmittal, the Board shall 
be relieved of all obligations hereunder. The Union shall indemnify and save the 
School District harmless against any and all claims, demands, suits or other forms of 
liability that shall arise out of, or by reason of action taken or not taken by the School 
District for the purpose of complying with any List, Notice or Assignment furnished 
under any provision of such. If the Union should change the amount of its dues, this 
must be accomplished by June 1 of any year. 
2. The District will provide payroll deduction to Nassau Educator's Federal 
Credit Union on forms provided by the Accounting Office of the District. 
ARTICLE IV - SALARIES 
Salary for the years 2007-2008, 2008-2009, 2009-2010 and 2010-2011 shall be as set 
forth in Exhibits "A", "B" "C" and "D" respectively, copies of which are annexed 
hereto and made part hereof. Salary increases shall be as follows: 
Effective July 1,2007 - 4% 
Effective July 1,2008 - 4% 
Effective July 1,2009 - 4% 
Effective July 1,2010 - 4% 
ARTICLE V - RETIREMENT PLAN 
The Board on behalf of the eligible employees covered by this agreement, shall 
participate in the 75i Retirement Plan. Such plan shall be implemented as reasonably 
soon hereafter as possible following execution hereof and upon approval of the New 
York State Employees' Retirement System. 
ARTICLE VI - SICK LEAVE 
1. All employees covered by this agreement who have at least 10 years of service 
in this school district, and whose employment continues in this district until 
retirement, shall be entitled at the time of retirement under the New York State 
Employees' Retirement System to receive payment for unused sick leave at the rate 
of one-half of the value thereof. 
2. An employee hired before July 1, 1990 may be absent on account of personal 
illness twelve (12) days per year. An employee hired after July 1, 1990 and 
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thereafter, may be absent on account of personal illness ten (10) days per year. 
Unused sick leave may be accumulated up to a total of 200 days. This policy is not 
retroactive and commenced as of July 1, 1988. All personal sickness absences must 
be accounted for by filing with the Assistant Superintendent for Business/Director of 
Business a physical disability certificate. If such absence is three (3) or more 
consecutive days, the certificate must be signed by a physician other than the school 
medical inspector, unless the school medical inspector is also the family physician. 
3. Absences must be reported by telephone pursuant to a procedure developed by 
district Administration at least one (1) hour prior to starting time. 
ARTICLE VII - PERSONAL LEAVE 
There will be allowed three (3) days for personal emergencies for employees hired on 
or before July 1,1990; and 2 days for personal emergencies for employees hired after 
July 1,1990, such as: 
A. Sickness in the immediate family or household. Immediate family shall 
mean spouse and children, brother and sister, mother and father, mother-in-law 
and father-in-law, grandparents, grandchildren, son-in-law and daughter-in-
law, brother-in-law and sister-in-law, guardians and foster children. 
B. Legal or emergent personal matter which cannot be attended to outside 
of the school day. 
C. One of the days delineated above for personal emergencies, may be 
used for a private personal emergency and will be reported to the 
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Superintendent of Schools in advance, if possible. The interpretation of 
personal emergency on this one day per year will be left to the personal 
integrity of the employee. 
D. Unused personal leave in any school year shall accumulate to unused 
sick leave. 
E. Bereavement: there will be allowed a maximum of five (5) days for 
bereavement leave for death in the immediate family or household. For this 
purpose, immediate family shall mean spouse and children, brother and sister, 
mother and father, guardian, foster child/parent, stepchildren, stepparents, 
mother-in-law, and father-in-law and there will be allowed a maximum of two 
(2) days for bereavement for death of grandparents, grandchildren, son-in-law 
and daughter-in-law, brother-in-law and sister-in-law. 
ARTICLE VIII - VACATIONS 
1. After completing one full 12-month year of employment an employee shall be 
granted an annual vacation of 10 working days with pay. All vacations 
commence on July 1, and terminate on June 30 (a school year). You may advance 
or borrow vacation time under certain special conditions after approval of your 
immediate supervisor and the Assistant Superintendent for Business/Director of 
Business. 
2. Employees with less than 12 months' service shall be given a vacation as 
follows: 
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Month Vacation Days 
1-6 0 
7 5 
8 6 
9 7 
10 8 
11 9 
3. After completing five 12-month years of employment an employee shall be 
granted an annual vacation of 15 working days with pay. After completing ten 12-
month years of employment an employee shall be granted an annual vacation of 20 
working days with pay. In the year in which the fifth or tenth anniversary falls, the 
number of additional vacation days to be granted in that year is as follows: 
Anniversary Date 
July/August 
September/October 
XNU VCIIIUCI/ .L'CL'CIIIUCI 
January/February 
March/April 
May/June 
Additional Days 
5 
4 
2 
1 
0 
4. Part-time or ten-month employees' vacation time shall be prorated at the rate 
of 5/6 except those employees who fall within the scope of the Grandfather's Clause. 
5. An employee who is retiring or leaving after ten years will be granted two 
weeks' vacation and one day for each month worked until date of retirement or 
leaving. An employee who is retiring or leaving after five years will be granted one 
week vacation and one day for each month worked until date of retirement or 
leaving. 
6. Employee requests for vacation must be filed in writing with the 
Superintendent of Schools by May 1st of the preceding school year for one week (5 
workdays) or more of vacation during July and August, and shall be subject to the 
Superintendent's approval. For vacations of one week (5 workdays) or more during 
the period between September 1st and June 30th, requests must be filed with the 
Superintendent at least 30 days in advance and shall be subject to approval by the 
Superintendent of Schools. For vacations of three or four consecutive workdays, 
approval must be obtained from the building Head Custodian, and the Principal or the 
Director of School Facilities and Operations at least three days prior to the vacation 
days requested. For vacations of two consecutive workdays or less, approval must be 
obtained from the building Head Custodian, and the Principal or the Director of 
School Facilities and Operations at least one day prior to the vacation days requested. 
In the absence of the Head Custodian approval must be obtained from the Principal 
and the Director of School Facilities. In the absence of the Principal and the Director 
of School Facilities, approval must be obtained from the Superintendent of Schools. 
In extreme cases, vacations may be granted on short notice at the sole discretion of 
the Superintendent of Schools. The Superintendent of Schools retains the non-
grievable discretion to approve or disapprove any vacation requests. All vacation 
requests shall be made on a form provided by Central Administration. 
i 
ARTICLE IX - PERSONNEL FILE 
Employees will have the right, upon reasonable notice, to review the contents of their 
personnel file, with the exception of privileged or confidential documents solicited 
prior to employment. Such review shall be made in the presence of a representative 
of the Superintendent of Schools. 
ARTICLE X - HOLIDAYS 
The following holidays have been approved by the Board, subject to the approval and 
adoption of the school calendar annually: 
Christmas Eve 
Independence Day Christmas Day 
Labor Day New Year's Eve 
Rosh Hashanah (2) New Year's Day 
Yom Kippur Martin Luther King, Jr. Birthday 
Columbus Day Lincoln's Birthday 
Election Day Washington's Birthday 
Veteran's Day Good Friday 
Thanksgiving Day Memorial Day 
Thanksgiving Friday Holy Thursday 
Employees shall be guaranteed no less than 17 of the above holidays. 
In addition to the holidays referred to above, during those years when July 
4th falls on a Saturday, the Friday before shall be declared as a holiday for the 
purposes of this paragraph, and when July 4th falls on a Sunday, the Monday after 
shall be declared as a holiday for the purposes of this paragraph. In the event that a 
holiday set forth on the schedule occurs on a Saturday or Sunday immediately 
preceding or succeeding a school recess period (Christmas, mid-winter, Easter), said 
holiday shall be deemed to occur during the recess period on a day to be selected by 
the Superintendent of Schools. 
ARTICLE XI - GRIEVANCES 
The attached grievance procedure originally adopted by the Board of Education for 
nonprofessional employees as Policy 4271, shall remain in effect for the duration of 
this agreement, as amended and applied specifically to this unit (see attached). 
ARTICLE XII - OVERTIME 
1. An employee shall receive a minimum of two (2) hours of overtime when 
called on to work on weekends and holidays and at other times not connected with 
the employee's normal daily work hours. 
2. An employee shall be paid at double-time rate for approved work on 
Independence Day, Labor Day, Thanksgiving Day, Christmas Day, New Year's Day 
and Memorial Day. 
3. Employees who are assigned to work on Sundays and contract holidays in 
connection with approved use of school buildings by community organizations, will 
be paid at double-time rate. Payment of such work on Saturdays will be at time-and-
a-half rate. 
4. During Christmas, Easter and similar school recesses, as well as during the 
summer vacation period, employees shall work 35 hours per week. Any approved 
time in excess thereof, will qualify for overtime at time-and-a-half rate. 
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5. Overtime sheets must be submitted to the immediate supervisor within two 
weeks after the work is performed or the employee will not be paid for that work. 
ARTICLE XIII - INSURANCE 
1. The New York State Government Employees' Insurance Program now in 
effect in the District shall continue at premium rates payable in accordance with rate 
schedules established by such program. Effective July 1, 2007, Unit employees 
shall contribute 10% of the cost of premiums for individual and family coverage. 
Unit employees shall contribute 11% of the cost of premiums for individual and 
family coverage effective July 1, 2008; 12.5% effective July 1, 2009, and 15% 
effective July 1, 2010 and thereafter. The parties agree that for members who retire 
prior to July 1, 2008 and current retirees, the District shall pay 90% of the premium. 
For members who retire during the 2008/09 school year, the District shall pay 89% 
of the premium, and for members who retire during the 2009/2010 school year, the 
District shall pay 87.5%, and employees who retire after July 1, 2010 and thereafter, 
the District shall contribute 85%. However, this agreement shall not affect the 
District's right to reduce its contribution to the cost of health insurance for any and 
all retirees should Chapter 729 of the laws of 1994, as amended, be modified, 
repealed or allowed to lapse to the extent that said statute inhibits the District's right 
to determine its contribution on behalf of retirees independent of its obligations to 
current employees. 
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2. Effective July 1, 2000, members of the unit who withdraw from the District's 
health insurance plan during the life of this Agreement shall receive an amount equal 
to fifty (50%) percent of the District's contribution to the cost of premium for 
individual or family coverage, whichever is applicable. In implementing this 
provision the following rules shall apply: 
a) This benefit shall only be available to unit members on staff as of 
April 15, 2000 who currently receive District health insurance. 
b) This benefit will only be available provided at least two (2) qualified 
unit members elect to waive coverage. 
c) Unit members who elect to waive coverage must remain uncovered 
for at least twelve (12) consecutive months. 
d) Payment shall be made at the end of each twelve (12) month period. 
e) Unit members must be covered by the family plan for at least twelve 
(12) months before they are eligible to waive family coverage pursuant 
to this paragraph. 
f) Re-entry into the plan otherwise shall be covered with the rules of 
this plan. 
3. During the term of this agreement, the district shall contribute the following 
toward the purchase of the United Public Service Employees Union Benefit Plan 
(Dental/Optical Life Insurance) for all full-time employees: effective July 1, 2007, 
contributions will be $67.00 per month for a maximum contribution of $804.00 per 
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year; effective July I, 2008, $71.00 per member per month for a maximum 
contribution of $852.00 per year; and effective July 1, 2009, $75.00 per member per 
month for a maximum contribution of $900.00 per year; and effective July 1, 2010, 
$79.00 per member per month for a maximum contribution of $948.00 per year. 
ARTICLE XIV MISCELLANEOUS 
1. All job openings within the bargaining unit shall be posted on a bulletin board 
provided in a suitable work location. Before new classifications are established 
within the bargaining unit, the District shall give prior notice to the Union. 
2. During those periods when the District elects to assign a night employee to the 
day shift, said employee shall have a right to appear at a conference with the 
Superintendent of Schools or his/her designee for the purpose of requesting relief 
from such assignment based upon hardship. 
3. Effective July 1, 2000, the employees covered by this agreement shall be 
provided with long term disability insurance, which shall provide for coverage after 
ninety (90) days to age 65 at 60% base wage. 
4. All unit members shall receive a copy of any District employee handbook that 
exists. New employees shall receive a copy upon hire. 
5. Employees may have the option of payment by direct deposit instituted under 
rules and regulations as determined by the District. 
ARTICLE XV - UNION BUSINESS 
The Assistant Superintendent for Business/Director of Business or his/her 
representative and up to three (3) representatives of the Union shall meet at mutually 
agreed times during the year to consult informally on matters of district-wide concern 
to the personnel covered by this agreement. The Union may, at the discretion of the 
Board, be permitted to meet in school buildings, at reasonable times, upon 
application made reasonably in advance, and so long as the same is without any 
direct cost and does not interfere with the normal and customary usage of said 
premises. The Union may use the inter-school mail delivery and mailboxes for non-
personal and official Union communications to employees covered herein. 
ARTICLE XVI - RIGHTS 
Any right or privilege not specifically delegated or granted by this agreement is 
understood to remain a prerogative of the Board so long as in the exercise thereof, the 
Board does not modify, amend or diminish any provision of this agreement. The 
Union affirms that it shall not engage in a strike, nor cause, instigate, encourage or 
condone a strike, as that term is now defined in the Taylor law. 
ARTICLE XVII - LEGISLATION 
It is agreed by and between the parties that any provision of this agreement requiring 
legislative action to permit its implementation by amendment of law or by providing 
the additional funds therefore, shall not become effective until the appropriate 
legislative body has given approval. 
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ARTICLE XVIII - EMPLOYEE EVALUATIONS 
All cleaners, custodians, cleaner attendants, groundskeepers, motor equipment 
operators and maintainers employed by the District shall be evaluated by the building 
principal and head custodian twice annually on a form to be prescribed by the District. 
Head custodians and supervising groundskeepers shall be evaluated at the same 
intervals by the building principal and the District's Director of Facilities on a form to 
be prescribed by the District. 
ARTICLE XIX - UNIFORMS 
Effective July 1, 2003, unit members shall be required to wear uniforms consisting of 
a work shirt and work pants or work shorts to be provided by the District. Effective 
July 1, 2008, the District shall provide unit members with three (3) uniforms 
consisting of a work shirt and work pants or work shorts each year and one (1) winter 
jacket every three years. 
This agreement shall be effective as of July 1, 2007, and shall continue in effect until 
June 30,2011. The parties agree that all negotiable items have been discussed 
during the negotiations leading to this agreement, and therefore agree that 
negotiations will not 
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be reopened on any item, whether contained herein or not, during the life of this 
agreement. 
Board of Education 
West Hempstead Union Free School District 
By_ r&mcA. A&fcfc-
Pamela Lotito, President 
United Public Service Employees Union 
Local 424 
By ^ ^ / ^ / f . ? h f 
Kevin E. fJoyle Jr., Ppesfdent 
By J/^A^/1^HM /o/y/oj 
Chief Shop Steward / / 
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GRIEVANCE PROCEDURES FOR 
MAINTENANCE/CUSTODIAL UNIT MEMBERS 
I. Definitions 
a) Grievance shall mean any claimed violation, misinterpretation, or 
inequitable application of any existing laws, rules, regulations, or policies 
which relate to, or involve the individual in, the exercise of the duties assigned 
to him or her. 
b) Individual shall mean any non-bargaining unit employee or any group 
of such employees. 
c) Administrator shall mean any individual responsible for, or exercising 
any degree of supervision or authority over another individual. 
d) Representative shall mean the person or persons designated by the 
aggrieved individual as his/her counsel or to act in his/her behalf. 
e) Abstract shall mean a statement of the grievance with pertinent 
background data, and complete statements of the findings at each level. The 
abstract shall not make any references to the individuals involved in the case. 
f) A grievance as defined above must be filed by the grievant within 10 
days of the occurrence constituting the grievance or within 10 days after the 
date on which the grievant knew or should have known of such violation. In 
the event that a grievance is not filed within the 10 day period aforesaid, it 
must be deemed waived. 
In addition to the aforementioned time limitations, the grievant is required to 
proceed within 5 days to each next applicable stage in the grievance procedure 
after having received a decision at the prior stage. The failure to strictly 
comply with the time limitation periods contained herein will be deemed the 
grievant's acceptance of the decision at the prior stage. 
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Basic Principles 
a) It is the intent of these procedures to provide for the orderly settlement 
of differences in a fair and equitable manner. The resolution of a grievance at 
the earliest possible stage is encouraged. 
b) An individual shall have the right to present grievances in accordance 
with these procedures free from coercion, interference, restraint, 
discrimination, or reprisal. 
c) An individual shall have the right to be represented at any stage of the 
procedures by a person or persons of his/her own choice. 
d) Written records shall be kept of all stages. Each party to a grievance 
shall have access at reasonable times to all written statements and records 
pertaining to the case in question. After the case is closed, an abstract shall be 
prepared by the Superintendent or his/her designee. The abstract of the record 
of the proceedings shall be the only record retained in the permanent file. The 
aggrieved must agree to the accuracy of this abstract or statement of findings 
before the case is officially closed and the original records are destroyed. This 
file shall remain open for future reference and research. The abstract shall be 
written not later than one calendar month after the case is closed. 
e) All hearings and proceedings shall be confidential. 
f) It shall be the responsibility of the chief administrator of the district to 
take such steps as may be necessary to give force and effect to these 
procedures. Each administrator shall have the responsibility to consider 
promptly each grievance presented to him/her and make a determination 
within the authority delegated to him/her within the time specified in these 
procedures. 
g) These procedures may be amended only after all individuals have had 
opportunity to react to and express their views regarding such proposed 
amendments. 
h) The function of these procedures is to assure equitable and proper 
treatment under the existing laws, rules, regulations and policies which relate 
to or affect the individual in the performance of his/her assignment. They are 
not designed to be used for changing such rules or establishing new ones. 
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i) The time periods of any step of these procedures may be extended by 
the written agreement of the aggrieved and the supervisor. 
j) If dissatisfied with the decision rendered in any step of these 
procedures, the aggrieved must notify in writing the person or group who 
rendered the unsatisfactory decision of his/her intent to proceed to the next 
step of the grievance machinery. 
Procedures 
1. The individual shall submit his/her grievance in writing to his/her 
immediate supervisor. The immediate supervisor shall render a decision in 
writing to the aggrieved not more than five school days after receiving the 
grievance. 
2. If dissatisfied with the decision as rendered in Step 1, the individual 
shall submit his/her grievance in writing to the Superintendent together with 
the written records of Step 1. The Superintendent or his/her designee(s) shall 
render his/her decision in writing to the aggrieved not later than five school 
days after receipt of the grievance by the Superintendent. No additional 
evidence shall be considered by the Superintendent or his/her designee which 
has not been presented at Step 1. If a designee acts for the Superintendent, it 
shall have the same effect as if the Superintendent had rendered the decision, 
and in either event the Superintendent shall be deemed to have exercised 
his/her prerogative. The Superintendent may not, however, designate as 
his/her designee the same person who heard the grievance at Step 1. 
3. The individual wishing to carry the grievance further shall submit in 
writing his/her grievance and records of Steps 1 and 2 to an Advisory Appeal 
Board which shall be convened by the Superintendent at the request of the 
individual within five school days following such a request. No additional 
evidence shall be considered at Step 3 which has not been presented at Steps 1 
and 2. 
In the event that the aggrieved feels that there is additional pertinent 
evidence which has not been submitted at the prior step of the grievance 
procedure he/she may, by agreement with the individual rendering the decision 
at the previous step, reopen such previous step. The acquiescence of the 
person making the decision for such reopening shall not be unreasonably 
withheld. 
The Advisory Appeal Board shall be made up of three members 
selected by the Superintendent of Schools. 
The decision of the Advisory Appeal Board shall be rendered in writing 
to the individual and to the Superintendent not later than five school days after 
the convening of the Advisory Appeal Board. 
The decisions of the Advisory Appeal Board are not binding. They 
serve only to aid the individual and the Superintendent in their considerations 
regarding procedure to the next step. 
The aggrieved may proceed to Step 4 not less than five school days after 
the decision of the Advisory Appeal Board. 
4. The individual shall submit his/her grievance in writing to the Board of 
Education. He/she should include the written record of the previous steps. 
The Board of Education shall meet with the aggrieved in executive session 
unless both agree to a public session. All parties to the grievance must be 
present and may have counsel. The parties will be restricted to the written 
record. No additional evidence will be considered. The Board will hear 
additionally only argument of the parties or their representatives based on the 
written record. The Board shall render a decision in writing within one 
calendar month after the receipt of the grievance. 
IV. Amendments 
The procedures may be amended at any time by the Board of Education after 
such proposed amendments have been submitted to the individual for its 
reaction. At any time during the school year the unit may submit proposed 
amendments to the Board of Education. 
V. Distribution of Procedures 
A copy of these procedures and any amendment thereto shall be distributed to 
unit employees and shall be filed with the State Civil Service Commission and 
the District Clerk within 15 days after their adoption. 
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07-08 SCHEDULE A 
WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE FOR CIVIL SERVICE 
CUSTODIAL PERSONNEL - 2007/2008 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
5A 
Cleaner -
Elementary 
$31,063 
$31,958 
$32,865 
$33,930 
$35,012 
$36,082 
$37,338 
$38,578 
$39,825 
$41,248 
56 
Cleaner -
Hiqh School 
$35,505 
$36,518 
$37,561 
$38,783 
$40,014 
$41,245 
$42,666 
$44,086 
$45,520 
$47,147 
6 
Custodian/ 
Groundskeeper 
$38,683 
$39,862 
$41,038 
$42,473 
$43,906 
$45,323 
$47,002 
$48,650 
$50,320 
$52,083 
7 
Motor 
Equipment 
Operator 
$40,086 
$41,288 
$42,473 
$43,848 
$45,238 
$46,623 
$48,219 
$49,802 
$51,384 
$53,073 
8 
Head 
Custodian/ 
Maintainor/ 
Supervising 
Groundskeeper 
$45,163 
$46,507 
$47,860 
$49,437 
$51,028 
$52,625 
$54,272 
$55,941 
$57,596 
$59,422 
9 
Head 
Custodian 
i! 
$47,147 
$48,528 
$49,912 
$51,500 
$53,073 
$54,669 
$56,570 
$58,476 
$60,368 
$62,916 
Longevity Increases: Effective July 1,2007 
During the 15th year of continuous District service - additional $971 
During the 20th year of continuous District service - additional $971 
CONDITIONS OF IMPLEMENTATION 
1. The schedule shall become effective July 1, 2007. 
2. Employees with less than one year of service but with three or more months' service in the position 
by July 1, 2007 shall be advanced to the next step. 
3. Employees with less than three months' service in the position by July 1, 2007 shall remain on the same 
step until July 1,2008. 
4. New employees without immediate previous experience will begin on Step 1. 
5. Employees with immediate previous school experience will receive one year's credit for each two years 
of such previous experience. 
6. Employees with immediate previous business experience will receive one year's credit for each three years 
of immediate previous business experience. 
7. Employees who have had prior years of service with us and have returned to us will be placed on the salary 
step at which point they were when they left. 
8. There shall be a $1,500 differential only at Step 10 for Grade 9 (Head Custodian II) over 
Grade 8 (Head Custodian 1). 
9. Part-time employees shall move on the salary schedule one step for every two years of employment. 
08-09 SCHEDULE B 
WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE FOR CIVIL SERVICE 
CUSTODIAL PERSONNEL - 2008/2009 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
5A 
Cleaner -
Elementary 
$32,306 
$33,236 
$34,180 
$35,287 
$36,412 
$37,525 
$38,832 
$40,121 
$41,418 
$42,898 
5B 
Cleaner -
Hiah School 
$36,925 
$37,979 
$39,063 
$40,334 
$41,615 
$42,895 
$44,373 
$45,849 
$47,341 
$49,033 
6 
Custodian/ 
Groundskeeoer 
$40,230 
$41,456 
$42,680 
$44,172 
$45,662 
$47,136 
$48,882 
$50,596 
$52,333 
$54,166 
7 
Motor 
Equipment 
Operator 
$41,689 
$42,940 
$44,172 
$45,602 
$47,048 
$48,488 
$50,148 
$51,794 
$53,439 
$55,196 
8 
Head 
Custodian/ 
Maintained 
Supervising 
Groundskeeoer 
$46,970 
$48,367 
$49,774 
$51,414 
$53,069 
$54,730 
$56,443 
$58,179 
$59,900 
$61,799 
9 
Head 
Custodian 
II 
$49^033 
$50,469 
$51,908 
$53,560 
$55,196 
$56,856 
$58,833 
$60,815 
$62,783 
$65,433 
Longevity Increases: Effective July 1,2008 
During the 15th year of continuous District service - additional $1,010 
During the 20th year of continuous District service - additional $1,010 
CONDITIONS OF IMPLEMENTATION 
1. The schedule shall become effective July 1, 2008. 
2. Employees with less than one year of service but with three or more months' service in the position 
by July 1, 2008 shall be advanced to the next step. 
3. Employees with less than three months' service in the position by July 1, 2008 shall remain on the same 
step until July 1, 2009. 
4. New employees without immediate previous experience will begin on Step 1. 
5. Employees with immediate previous school experience will receive one year's credit for each two years 
of such previous experience. 
6. Employees with immediate previous business experience will receive one year's credit for each three years 
of immediate previous business experience. 
7. Employees who have had prior years of service with us and have returned to us will be placed on the salary 
step at which point they were when they left. 
8. There shall be a $1,500 differential only at Step 10 for Grade 9 (Head Custodian II) over 
Grade 6 (Head Custodian 1). 
9. Part-time employees shall move on the salary schedule one step for every two years of employment. 
09-10 SCHEDULEC 
WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE FOR CIVIL SERVICE 
CUSTODIAL PERSONNEL - 2009/2010 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
5A 
Cleaner -
Elementary 
$33,598 
$34,565 
$35,547 
$36,698 
$37,868 
$39,026 
$40,385 
$41,726 
$43,075 
$44,614 
5B 
Cleaner -
Hiah School 
$38,402 
$39,498 
$40,626 
$41,947 
$43,280 
$44,611 
$46,148 
$47,683 
$49,235 
$50,994 
6 
Custodian/ 
Groundskeeper 
$41,839 
$43,114 
$44,387 
$45,939 
$47,488 
$49,021 
$50,837 
$52,620 
$54,426 
$56,333 
7 
Motor 
Equipment 
Operator 
$43,357 
$44,658 
$45,939 
$47,426 
$48,930 
$50,428 
$52,154 
$53,866 
$55,577 
$57,404 
8 
Head 
Custodian/ 
Maintained 
Supervising 
Groundskeeper 
$48,849 
$50,302 
$51,765 
$53,471 
$55,192 
$56,919 
$58,701 
$60,506 
$62,296 
$64,271 
9 
Head 
Custodian 
II 
$50^994 
$52,488 
$53,984 
$55,702 
$57,404 
$59,130 
$61,186 
$63,248 
$65,294 
$68,050 
Longevity Increases: Effective July 1,2009 
During the 15th year of continuous District service - additional $1,050 
During the 20th year of continuous District service - additional $1,050 
CONDITIONS OF IMPLEMENTATION 
1. The schedule shall become effective July 1, 2009. 
2. Employees with less than one year of service but with three or more months' service in the position 
by July 1, 2009 shall be advanced to the next step. 
3. Employees with less than three months' service in the position by July 1, 2009 shall remain on the same 
step until July 1, 2010. 
4. New employees without immediate previous experience will begin on Step 1. 
5. Employees with immediate previous school experience will receive one year's credit for each two years 
of such previous experience. 
6. Employees with immediate previous business experience will receive one year's credit for each three years 
of immediate previous business experience. 
7. Employees who have had prior years of service with us and have returned to us will be placed on the salary 
step at which point they were when they left. 
8. There shall be a $1,500 differential only at Step 10 for Grade 9 (Head Custodian II) over 
Grade 8 (Head Custodian 1). 
9. Part-time employees shall move on the salary schedule one step for every two years of employment. 
10-11 SCHEDULED 
WEST HEMPSTEAD UNION FREE SCHOOL DISTRICT 
SALARY SCHEDULE FOR CIVIL SERVICE 
CUSTODIAL PERSONNEL - 2010/2011 
5A 5B 6 7 8 9 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
Cleaner -
Elementary 
34,942 
35,948 
36,969 
38,166 
39,383 
40,587 
42,000 
43,395 
44,798 
46,399 
Cleaner -
High School 
39,938 
41.078 
42,251 
43,625 
45,011 
46,395 
47,994 
49,590 
51,204 
53,034 
Custodian/ 
Groundskeeper 
43,513 
44,839 
46,162 
47,777 
49,388 
50,982 
52,870 
54,725 
56,603 
58,586 
Motor 
Equipment 
Operator 
45,091 
46,444 
47,777 
49,323 
50,887 
52,445 
54,240 
56,021 
57,800 
59,700 
Head 
Custodian/ 
Maintainor/ 
Supervising 
Groundskeeper 
50,803 
52,314 
53,836 
55,610 
57,400 
59,196 
61,049 
62,926 
64,788 
66,842 
Head 
Custodian 
II 
53,034 
54,588 
56,143 
57,930 
59,700 
61,495 
63,633 
65,778 
67,906 
70,772 
Longevity Increases: Effective July 1, 2010 
During the 15th year of continuous District service - additional $1,092 
During the 20th year of continuous District service - additional $1,092 
CONDITIONS OF IMPLEMENTATION 
1. The schedule shall become effective July 1, 2010. 
2. Employees with less than one year of service but with three or more months' service in the position 
by July 1, 2010 shall be advanced to the next step. 
3. Employees with less than three months' service in the position by July 1, 2010 shall remain on the same 
step until July 1, 2011. 
4. New employees without immediate previous experience will begin on Step 1. 
5. Employees with immediate previous school experience will receive one year's credit for each two years 
of such previous experience. 
6. Employees with immediate previous business experience will receive one year's credit for each three years 
of immediate previous business experience. 
7. Employees who have had prior years of service with us and have returned to us will be placed on the salary 
step at which point they were when they left. 
8. There shall be a $1,500 differential only at Step 10 for Grade 9 (Head Custodian II) over 
Grade 8 (Head Custodian 1). 
9. Part-time employees shall move on the salary schedule one step for every two years of employment. 
